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Health savings accounts (HSAs) have surged in popularity over the years. You may have encountered them, possibly as part of the
benefits offered by your workplace. This memo attempts to answer frequently asked questions about HSAs.

What is an HSA?
An HSA is a type of specialized savings account where you can deposit pre-tax funds to pay for approved medical costs.

Who is eligible for an HSA?
Enroliment in a qualified high-deductible health plan (HDHP) is required for opening an HSA.

What are HSAs' triple-tax benefits?
1. All contributions are tax-deferred and could be future tax-free (see #3).
2. Investment opportunities exist for contributions, providing tax-free growth (see #3).
3. When withdrawals are made for approved medical costs, they are tax-free.

What happens to my HSA if | switch employers?
HSAs are completely transferable, so you may take them with you when you potentially change jobs.

Do HSA funds expire at year-end?
No. You have the option to invest the remaining amount or let it roll over and accumulate annually.

What expenses can | cover with my HSA?
Those that are classified as "covered charges" by your insurance plan—including ones that your health insurance does not cover
because of co-pays, deductibles, or coinsurance—may be paid with HSA funds.

Please access your retirement plan provider’s website or consult with your financial professional, Kevin Donahue AIF®,
CRPC at 813.512.2746 or email kevin@risensonfinancial.com

This material was created by a third party to provide accurate and reliable information on the subjects covered but should not be regarded as a complete analysis
of these subjects. It is not intended to provide specific legal, tax or other professional advice. The services of an appropriate professional should be sought
regarding your individual situation.

To remove yourself from this list, or to add a colleague, please email us at kevin@risensonfinancial.com or 813-512-2746. ACR# XXXXXXX 04/24
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To remove yourself from this list, or to add a colleague, please email us at kevin@risensonfinancial.com or 813-512-2746.

The information given herein is taken from sources that IFP Advisors, LLC, dba Independent Financial Partners (IFP), IFP Securities LLC, dba Independent Financial
Partners (IFP), and its advisors believe to be reliable, but it is not guaranteed by us as to accuracy or completeness. This is for informational purposes only and in no
event should be construed as an offer to sell or solicitation of an offer to buy any securities or products. Please consult your tax and/or legal advisor before
implementing any tax and/or legal related strategies mentioned in this publication as IFP does not provide tax and/or legal advice. Opinions expressed are
subject to change without notice and do not take into account the particular investment objectives, financial situation, or needs of individual investors. This report

may not be reproduced, distributed, or published by any person for any purpose without IFP’s express prior written consent. ACR# XXXXXXXX 04/24

Investment advice offered through IFP Advisors, LLC, dba Independent Financial Partners (IFP),
a Registered Investment Adviser. IFP and Risen Son Financial are not affiliated.

For more information on retirement tips, contact your plan advisor, Kevin Donahue CRPC®, AIF®
at 813-512-2746 or kevin@risensonfinancial.com
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