
This material was created to provide accurate and reliable information on the subjects covered but should not be regarded as a complete 
analysis of these subjects. It is not intended to provide specific legal, tax or other professional advice. The services of an appropriate 
professional should be sought regarding your individual situation.

To remove yourself from this list, or to add a colleague, please email us at kevin@risensonfinancial.com or call 813-512-2746

The information given herein is taken from sources that IFP Advisors, LLC, dba Independent Financial Partners (IFP), IFP Securities LLC, dba Independent 
Financial Partners (IFP), and its advisors believe to be reliable, but it is not guaranteed by us as to accuracy or completeness. This is for informational purposes 
only and in no event should be construed as an offer to sell or solicitation of an offer to buy any securities or products. Please consult your tax and/or legal 
advisor before implementing any tax and/or legal related strategies mentioned in this publication as IFP does not provide tax and/or legal advice. Opinions 
expressed are subject to change without notice and do not take into account the particular investment objectives, financial situation, or needs of individual 
investors. This report may notbe reproduced, distributed, or published by any person for any purpose without IFP’s express prior written consent.

For more information on retirement tips, contact your plan advisor, 
Kevin Donahue CRPC®, AIF® at 813-512-2746 or kevin@risensonfinancial.com.

Investment advice offered through IFP Advisors, LLC, dba Independent Financial Partners (IFP), 
a Registered Investment Adviser. IFP and Risen Son Financial are not affiliated.

FEBRUARY PARTICIPANT’S MEMO: 
Skip the Line, But Don’t Skip the Match!

     His employer matches 

50% up to 6%
   of Jagger’s contributions

Jagger only
contributes

so he can
shop more.

This earns him an additional

By not maximizing the company match, By the time Jagger reaches retirement age, 
he will have left more than

On average, employees leave

in matching funds on the table each year.1

Don’t make the same mistake!

per month in company match

on the table in one year on the table

Jagger
will 

leave

2%

$41.67

$1,000 $43,000

$1,336
If Jagger put the extra $1,000 towards his
retirement, assuming an average return of 
10% per year, (from 22 to 65) the $1,000 
per year would grow to

$592,400
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